
 
 

Diversity of VGP Governance body 2024/2025 
 

Diversity Metrics: 

Age group distribution: 

2024 

Born before 1960 Born between  
1960-1970 

Born between  
1970-1980 

Born after 1980 

20% 40% 40% 0% 
 

2025 

Born before 1960 Born between  
1960-1970 

Born between  
1970-1980 

Born after 1980 

40% 40% 20% 0% 
For further details and public disclosure, please refer to Appendix A 

Board Tenure 

2024 

First appointed 
more than 10 years 
ago 

First appointed 
between 5 and 10 
years ago  

First appointed 
between 5-2 years 
ago 

First appointed 
between 2-0 years 
ago 

40% 0% 60% 0% 
 

2025 

First appointed 
more than 10 years 
ago 

First appointed 
between 5 and 10 
years ago  

First appointed 
between 5-2 years 
ago 

First appointed 
between 2-0 years 
ago 

40% 40% 0% 20% 
 

Average Tenure:  

As of 31 December 2024: 10.2 years 

As of 31 December 2025: 10 years 

  



 
 

Pay Gap VGP Board:  

2024  

Gender Pay Gap 2022 2023 2024 
Pay Gap Board 
based on total 
renumeration 

(1.7)% (1.1)% (1.8)% 

The negative figure illustrates that the average female renumeration is higher than the 
average male remuneration. 
For further details and public disclosure, please refer to Appendix B 

Gender Ratio 

2024 

Female Male 
60% 40% 

 

2025 

Female Male 
40% 60% 

For further details and public disclosure, please refer to Appendix A 

 

International Background 

Nationality by 
Region  

Represented 
countries 

Europe (including 
the UK) 

3 

Other Regions -  
For further details and public disclosure, please refer to Appendix A 

Racial Diversity 

VGP is statutorily registered in Belgium and as such not permitted to ask employees 
about their race, ethnicity, or whether they consider themselves to be living with a 
disability. This prohibition is in line with Belgian laws that protect against racism and 
discrimination. Also, in France and Germany restrictions on collecting such data 
applies. VGP Diversity Policy is drafted in line with ILO conventions. 
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Board of Directors 

 

 

As of 9 May 2025 Mrs. Katharina Reiche resigned as board and remuneration committee 
and was replaced by Mr. Chris Morrish  

*1959 - Mr. Chris Morrish currently is a Senior Advisor at FREO Group and previously 
served as Managing Director and Regional Head for Europe at GIC Real Estate, the real 
estate investment arm of the Government of Singapore Investment Corporation (GIC), 
where he oversaw European real estate investments and was a member of GIC RE's 
Global Investment Committee. Prior to joining GIC, Mr. Chris Morrish was Strategic 
Planning Director at Hammerson plc, a major UK Real Estate Investment Trust (REIT), 
and Associate Director at Greycoat PLC, specializing in Central London office 
development. He began his career at Hillier Parker (now CBRE). Chris holds degrees 
from Pembroke College, Cambridge, and an MBA from City University, with additional 
studies at Stanford University. He was a Fellow of the Royal Institution of Chartered 
Surveyors (RICS) and has served on the Management Board of INREV and the 
Supervisory Board of the Investment Property Forum (IPF). 
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