
 
 

Diversity of VGP Governance body 2026 
 

Diversity Metrics: 

Age group distribution: 

2026 

Born before 1960 Born between  
1960-1970 

Born between  
1970-1980 

Born after 1980 

40% 40% 20% 0% 
For further details and public disclosure, please refer to Appendix A 

Board Tenure: 

2026 

First appointed 
more than 10 years 
ago 

First appointed 
between 5 and 10 
years ago  

First appointed 
between 5-2 years 
ago 

First appointed 
between 2-0 years 
ago 

40% 40% 0% 20% 
 

Average Tenure:  

As of 31 December 2026: 11 years 

  



 
 

Pay Gap VGP Board:  

Gender Pay 
Gap 

2022 2023 2024 2025 

Pay Gap Board 
based on total 
renumeration 

(1.7)% (1.1)% (1.8)% (1.1)% 

The negative figure illustrates that the average female renumeration is higher than the 
average male remuneration. 
For further details and public disclosure, please refer to Appendix B 

Gender Ratio: 

2026 

Female Male 
40% 60% 

For further details and public disclosure, please refer to Appendix A 

International Background: 

Nationality by 
Region  

Represented 
countries 

Europe (including 
the UK) 

3 

Other Regions -  
For further details and public disclosure, please refer to Appendix A 

Racial Diversity: 

VGP is statutorily registered in Belgium and as such not permitted to ask employees 
about their race, ethnicity, or whether they consider themselves to be living with a 
disability. This prohibition is in line with Belgian laws that protect against racism and 
discrimination. Also, in France and Germany restrictions on collecting such data 
applies. VGP Diversity Policy is drafted in line with ILO conventions. 

  



 
 

Appendix A 

Board of Directors 
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Appendix C 

Board of directors Experience Matrix 

 



 
 

 


